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On November 7, 2001 the Ministry of Labor (MOL) revised

related regulations and abolished a provision banning foreign
workers from getting married during their period of employment in
Taiwan, to implement gender equality. On November 9, 2002 the
ministry also abolished the requirement that female workers take a
“pregnancy test” as part of their regular six-month health check-ups
after arriving in Taiwan. In addition, in 2004 and 2007, provisions
dealing with pregnancy tests for female foreign workers as part of
regular health check-ups and within three days of arriving in
Taiwan in the “Regulation Governing Management of the Health
Examination of Employed Aliens” were also abolished. In 2005,
the requirement to take a pregnancy test before arriving in Taiwan
was cancelled. Moreover, the right to work of foreign workers who
fall pregnant is further protected in “General Recommendation No.
26 of the Convention on the Elimination of All Forms of
Discrimination Against Women (CEDAW),” the “General Equality
in Employment Act” and Article 30 of the “Occupational Safety
and Health Act” (OSHA). In addition, if foreign workers are
employed in an industry detailed in Article 3 of the “Labor
Standards Act” and Article 31 of the OHSA, related maternity
protection provisions in those laws also apply.
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Based on the continued concern of the Control Yuan and
Legislature for the welfare of young children and adolescents who
are not nationals of the Republic of China (Taiwan) and the fact
that most female foreign workers are aged 25-34, which is
childbearing age, those individuals have various work and health
needs related to falling pregnant, giving birth or childcare while
working in Taiwan and employers have their manpower needs,
there are resources to which both have access. In addition, in order
to protect the rights of both parties and promote harmonious labor
relations the ministry drafted the “Guidelines to Protect the Rights
of Female Foreign Workers and Their Children.”

oo~ Mg sl @ s Definitions of terminology used in the guidelines
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1.Foreign worker: refers to industry category and family category
foreign workers who pursuant to the “Review Standards and
Employment Qualifications for Foreign Workers Engaging in Work
Specified in Subparagraphs 8 to 11, Paragraph 1, Article 46 of the
Employment Service Act” (hereinafter The Review Standards) have
a permit in accordance with the provisions of the Employment
Service Act (hereinafter the Act).
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2.Employers: Individuals who hire foreign workers with a work
visa to come to Taiwan and work.
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3.Labor brokerages: These are private employment services
agencies approved by the Ministry of Labor and can be hired by
employers or foreign workers.
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4.Government agencies or institutions: Ministry of Labor, Bureau
of Labor Insurance, Ministry of Labor (hereinafter BLI), Ministry
of Health and Welfare (hereinafter MOHW), Social and Family
Affairs Administration, Ministry of Health and Welfare
(hereinafter SFAA), Health Promotion Administration, Ministry of
Health and Welfare (hereinafter HPA), Taiwan Centers for Disease
Control, Ministry of Health and Welfare (hereinafter TCDC),
National Health Insurance Administration, Ministry of Health and
Welfare (hereinafter NHIA), National Immigration Agency,
Ministry of the Interior (hereinafter NIA), Ministry of Education,
local country/city governments and the overseas representative
offices of other countries in Taiwan.
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- ~ % =v Before pregnancy
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1. %2 1 Foreign workers
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When foreign workers do not plan to get pregnant, and
choose of their own volition, and not under the influence of
others, contraceptive health education materials from the
HPA can be accessed from a wide range of channels
(including foreign worker legal orientation workshops at
airports, one-stop service centers for family category foreign
workers, a foreign workers in Taiwan handbook, the Foreign

1y 4 B F bR A S $ 4 5 R 2k 0 https://gov.tw/CbU(e b dod B b > 0 F F LA
ekt 5 & o )Health Promotion Administration Contraceptive Health Education Guidance website:
https://gov.tw/ZwP (in the event of changes to the website address, go to the current URL of the
HPA).
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& o )Foreign National Labor Rights Portal, Workforce Development Agency (WDA), Ministry of

Labor: https://gov.tw/CbU (in the event of changes to the website address, go to the current URL of
the WDA).
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National Labor Rights Portal and social media platforms
(like 1955E-LINE), Integrated Service Centers for Migrant
Women and Children in northern, central, and southern
Taiwan, as well as broadcasts in Chinese and foreign
languages).
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(1)After seeing a doctor at a medical facility, take
contraceptive medication as instructed.
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(2)When sexually active, the correct use of condoms and
water-based lubricants can help avoid contracting Aids and
other sexually transmitted diseases (including syphilis and
gonorrhea). Condoms can be purchased at stores with a
pharmacy license, such as major convenience stores,
hypermarkets, drugstores and pharmacies as well as condom
vending machines. For information on the location of
condom vending machines in counties/cities across Taiwan
go to the TCDC website.
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2.Employers: In accordance with the Employment Service
Act, employers are required to attend pre-hiring orientation
classes to better understand provisions that protect the rights
of foreign workers who fall pregnant and outline employers
related obligations as detailed in the Gender Equality in

3p "g ¥ 42k 0 https://gov.tw/XGP( e Ht 4o F B B 0 1A 'g %7y L o )Taiwan
Centers for Disease Control website: https://gov.tw/XGP (in the event of changes to the website
address, go to the current URL of TCDC).
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Employment Act. Moreover, the Foreign National Labor
Rights Portal and social media platforms (like 1955 E-LINE),
Integrated Service Center for Migrant Women and Children
in northern, central, and southern Taiwan, as well as
broadcasts in Chinese and other languages also help foreign
workers better understand available contraceptive measures.
These also provide information on contraceptive and health
education, where contraception can be purchased, work and
health rights when pregnant and available resources.
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3.Labor brokerages: Provides foreign workers and employers
with contraception related information including on condoms
and the birth control pill.
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4.Government resources:
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(1)Foreign workers can learn more about available
contraceptive measures from the MOL foreign workers in
Taiwan handbook, the Foreign National Labor Rights Portal,
social media platforms (like 1955 E-LINE), broadcasts in
Chinese and other languages and contraceptive and health
education materials on the HPA website. Alternatively, they
can seek advice from Integrated Service Centers for Migrant
Women and Children in northern, central, and southern
Taiwan.
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(2)Foreign workers who discover they have HIV after
coming to Taiwan can refer to the “Q&A on Treatments for
Foreign Workers who Learn of an HIV Infection After
Arriving in Taiwan” produced by the Taiwan Centers for

hEFSR SR 8 E 2 &8 QRA ¢ https://gov.tw/Zri( e hbde B0 A
I FRL 5 o) “Q&A on Treatments for Foreign Workers who Learn of an HIV Infection

After Arriving in Taiwan” published by the Taiwan Centers for Disease Control: https://gov.tw/Zrjdd
(in the event of changes to the website address, go to the current URL of the TCDC).
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Disease Control to learn more about the various treatments
and services available to them.

(=) 727230 Planned childbirth

%1 1.Fo relgn workers
ERUI L%@?gﬁ,(ﬁiﬁ WH2 LAY T IE R
- HNPRAEY O s B AR IR EAEE  PRA "“frv
-ﬁ§$~ﬁﬁiiaﬁﬁ@ﬂﬁ£)vﬂﬂéP%w~w
AIRARY w2 P R FR)ERREAYET L A 0F
BE MR TE BT R
(1)Foreign workers can learn about their work rights, related
regulations and available resources when pregnant and after
childbirth, from a wide range of sources (including foreign
worker legal orientation workshops at airports, one-stop
service centers for family category foreign workers, a
foreign workers in Taiwan handbook, the Foreign National
Labor Rights Portal and social media platforms (like 1955
E-LINE), Integrated Service Centers for Migrant Women
and Children in northern, central, and southern Taiwan, as
well as broadcasts in Chinese and other languages).

(DF 1MEFREELP EFEAFEE LD 5392
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(2)Information on healthcare related resources relating to
pre-natal, childbirth and postpartum care is available from
the HPA Health Handbook section or Maternal Health
website.

2. 2 2 Employers
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(1)Employers can learn about regulations and assistance

available to pregnant and postpartum foreign workers from
employer pre-hiring orientation classes, the Foreign

(1

SRR R L P & R ek o https://gov.tw/NwW (.?J’éiﬁ-lzr”ﬁ PH NREFR TR S
& o ) Health Promotion Administration Health Handbook website: https://gov.tw/NwW (in the
event of changes to the website address, go to the current URL of the HPA).
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National Labor Rights Portal and social media platforms
(like 1955 E-LINE), Integrated Service Centers for Migrant
Women and Children in northern, central, and southern
Taiwan, as well as broadcasts in Chinese and other
languages. Foreign workers can then be provided with
related information and resources.
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(2)Work regulations, labor contracts and group agreements
are prohibited from containing provisions or prior
agreements that if an employee gets married, falls pregnant,
gives birth or has to raise a child she is required to resign or
take unpaid leave. In addition, none of these conditions can
be used as a reason to fire an employee. Anyone in violation
of this provision can be fined NT$300,000 to NT$1,500,000
(Article 11, Article 38-1 of the Gender Equality in
Employment Act).
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3.Labor brokerages: Provide foreign workers and employers
with information on work and health rights for pregnant and
postpartum foreign workers, including how to file an official
complaint.
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4.Government resources: Foreign workers can learn more
about work and health rights when pregnant and postpartum
from the MOL foreign workers in Taiwan handbook, the
Foreign National Labor Rights Portal, social media platforms
(like 1955 E-LINE), broadcasts in Chinese and other
languages and the HPA health handbook website.
Alternatively, they can seek advice from Integrated Service
Centers for Migrant Women and Children in northern, central,
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and southern Taiwan.

= ~ R & # B Pregnancy
(._

1 iT# ¥ % (1)Protecting work rights

1. # 1 1. Foreign workers
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Foreign workers who fall pregnant during the period of
their employment permit can continue to work in Taiwan
and employers are not permitted to use their condition as an
excuse to fire them. In addition, employers are also
required to provide a suitable work environment to ensure
the health and safety of pregnant employees.
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(2) If a foreign worker who falls pregnant during the period
of the employment permit needs to transfer employers, she is
required to obtain the agreement of the original employer to
terminate their employment relationship. An application is
then filed with the Ministry of Labor to transfer employers
and after approval the worker must register required
information on the information system, with a private
employment services agency processing the employer
transfer within 60 days. If the transfer has to be suspended,
submit an application for a pause in the employer transfer
process together with a doctor’s certificate of diagnosis or a
Pregnancy Health Handbook. This pause can last for a
maximum of 60 days after the day on which the pregnancy
ends. After the pregnancy ends, the foreign worker can
continue working in Taiwan and apply to restart the
employer transfer process. With the approval of the MOL,
the transfer process can be extended a further 60 days.

10
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(3)Foreign workers who fall pregnant during the period of the
employment permit can apply for pregnancy-related bed rest leave,
pre-natal check-up leave and maternity leave. In addition, employers
are also required to give pre-natal checkup and paternity leave so
foreign workers can accompany their spouse to pre-natal check-ups
and be there at the birth (Article 15, Gender Equality in Employment
Act).
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A.Pregnancy-related bed rest leave: If a doctor
diagnoses a pregnant foreign worker as requiring bed
rest, she can apply for pregnancy-related bed rest leave.
For an industry category foreign worker, such leave is
calculated as sick leave, whereas sick leave pay for
family category foreign workers is determined by the
labor contract agreed by both parties. Moreover, when
a foreign worker files for pregnancy-related bed rest
leave, the employer cannot refuse or treat is as being
absent from work and therefore impacting the worker’s
perfect attendance bonus, performance appraisal or as a
factor in any other penalty.
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B.Pre-natal check-up leave: When a foreign worker is
pregnant the employer is required to provide 7 days of
pre-natal check-up leave during which time the worker
receives full pay. However, after paying pre-natal
check-up leave salary, employers can apply to the
Ministry of Labor for reimbursement for any period

over five days. This does not apply when other legal
11



provisions stipulate an employer is required to provide
more than five days of pre-natal check-up leave salary.
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C. Maternity leave: In the period before and after a
foreign worker gives birth, the employer should require
her to stop working and provide 8 weeks of maternity
leave. Those who have a miscarriage after 3 months or
more of pregnancy can stop work and receive 4 weeks
of maternity leave; individuals who have a miscarriage
after more than 2 months but less than 3 months of
pregnancy can stop work and receive 1 week of
maternity leave; when a miscarriage occurs after less
than 2 months of pregnancy the individual can stop
work and receive 5 days of maternity leave. In addition,
industry category foreign workers who have worked for
6 months or more should receive their salary in full for
that period; those who have worked for less than 6
months receive half pay. In addition, because family
category foreign workers do not fall under the
provisions of the Labor Standards Act, the payment of
maternity leave salary should be detailed in the labor
contract signed by both parties.
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D. Spousal pre-natal check-up and paternity leave:

Employers are required to provide 7 days of spousal

pre-natal check-up and paternity leave for foreign
12



workers who accompany their spouses to pre-natal
check-ups and when they give birth, during which
period their salary is paid in full. However, after
employers pay spousal pre-natal check-up and paternity
leave salary, they can apply to the Ministry of Labor for
reimbursement for leave over five days. This does not
apply when other legal provisions require an employer
to provide more than five days of spousal pre-natal
check-up and paternity leave.
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(4) An industry category foreign worker who falls pregnant
during the period of the employment permit can apply to be
transferred to less strenuous work if such work exists,
though this is limited to the same type of work. The
employer is required to cooperate with such a request and

not reduce the employee’s wages (Article 51, Labor
Standards Act).
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(5) An employer shall not make industry category female
workers who fall pregnant during the period of the
employment permit work between 10pm-6am the following
morning (Article 49, Labor Standards Act). In addition,
family category foreign workers can follow the
aforementioned regulations after an agreement is reached
between the employer and worker.
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(6)An industry category foreign worker who falls pregnant
during the period of the employment permit is not
permitted to engage in dangerous or hazardous work

13



involving objects above a fixed weight. The maximum
weight for continuous operations is 6kg; if operations are
intermittent the maximum weight is 10kg and maternal
health protection measures must be in place (Article 30,
Article 31 Occupational Safety and Health Act). In addition,
family category foreign workers can follow the
aforementioned regulations after an agreement is reached
between the employer and worker.
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(7) If a foreign worker who falls pregnant during the period
of the employment permit requires placement after being
subject to personal assault or repatriated by an employer in
violation of the labor contract, as a result of a legal dispute
or reporting the employer for illegal use of labor, the
worker can seek the assistance of the local competent
authority or call the 1955 Hotline for help with placement.
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(8)If a foreign worker who falls pregnant during the period
of the employment permit encounters special circumstances
and is unable to make life arrangements herself, but the
situation does not meet provisional placement guidelines,
she can seek assistance from the local competent authority
and as long as the authority approves the need for
placement 60-days of emergency settlement measures will
be provided. After the emergency placement concludes and
the worker is waiting to return to her country of origin or
continue living in Taiwan, the settlement period can be
extended until a maximum of 6 months after the end of the
pregnancy.

(PDFFHEERER I FBHIALTESRIFE R
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(9) When a placement unit is instructed by the local
competent authority to place a foreign worker, it is also
required to help the worker enroll on the National Health
Insurance program in accordance with the related
provisions of the National Health Insurance Act.
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(10)If a foreign worker who falls pregnant during the
period of the employment permit decides to terminate the
contract and return to her home country prior to the end of
the contract, before leaving Taiwan the worker is required
to meet with the local competent authority for purposes of
contract termination verification and leave the country on
a date agreed by the two sides.

2. & i 2.Employers
(DBl HFIREH 17 e g1 i
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(1)A foreign worker who falls pregnant during the period
of the employment permit can continue working in
Taiwan and the pregnancy cannot be used as a reason to
terminate her employment. If the foreign worker wants to
transfer employers the two sides are required to agree on
the termination of their employment relationship.
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(2 Employers are required to provide foreign workers
who fall pregnant during the period of the employment
permit, with pregnancy-related bed rest leave, pre-natal
check-up leave and maternity leave; In addition,
employers must also give spousal pre-natal check-up and
paternity leave to foreign workers so they can accompany
their spouses to pre-natal check-ups and be there at the
birth (Article 15, Gender Equality in Employment Act).
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A.Pregnancy-related bed rest leave: If a doctor
diagnoses a foreign worker as requiring bed rest, she
can apply for pregnancy-related bed rest leave. For an
industry category foreign worker such leave is
calculated as sick leave, whereas sick leave pay for
family category foreign workers is determined by the
labor contract agreed by both sides. Moreover, when a
foreign worker files for pregnancy-related bed rest leave,
the employer cannot refuse or treat is as being absent
from work and therefore impacting the worker’s perfect
attendance bonus, performance appraisal or as a factor
in any other penalty.

"é % ;%"FA RAE S ;%? EF 2
BEAS
1

_31
‘i\“{’g St

BLWEHGE > BILRES AREBE T P
PE/‘;OF}E ';%Kr"}g’,‘ﬁlﬁ\%ﬁ'w’
S5 p2iMoi@wdixhnd ’%“7?3’94 o e fkH

&5 A B SEIF';FFF,‘%J\.&,

(‘d}

B. Pre-natal check-up leave: When a foreign worker is
pregnant the employer is required to provide 7 days of
leave for pre-natal check-ups during which time the
worker receives full pay. In addition, after paying pre-
natal check-up leave salary, employers can apply to the
Ministry of Labor for reimbursement for any leave over
five days. However, this does not apply when other
legal provisions stipulate an employer is required to
provide more than five days of pre-natal check-up leave
paid at full salary.
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C.Maternity leave: In the period before and after a
foreign worker gives birth, the employer should require
her to stop working and provide 8 weeks of maternity
leave. Those who have a miscarriage after 3 months or
more of pregnancy can stop work and receive 4 weeks
of maternity leave; individuals who have a miscarriage
after more than 2 months but less than 3 months of
pregnancy can stop work and receive 1 week of
maternity leave; when a miscarriage occurs after less
than 2 months of pregnancy the individual can stop
work and receive 5 days of maternity leave. In addition,
industry category foreign workers who have worked for
6 months or more should receive their salary in full for
that period; those who have worked for less than 6
months receive half pay. In addition, because family
category foreign workers do not fall under the
provisions of the Labor Standards Act, the payment of
maternity leave salary should be detailed in the labor
contract signed by both parties.
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D.Spousal pre-natal check-up and paternity leave:
Employers are required to provide 7 days of spousal
pre-natal check-up and paternity leave for foreign
workers who accompany their spouses to pre-natal
check-ups and when they give birth, during which
period their salary is paid in full. However, after
employers pay spousal pre-natal check-up and paternity
leave salary, they can apply to the Ministry of Labor for
reimbursement of leave over five days. This does not
apply when other legal provisions require an employer
to provide more than five days of spousal pre-natal
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check-up and paternity leave paid at full salary.
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(3)If a foreign worker who faIIs pregnant during the period
of the employment permit needs to take leave or time-off,
employers of foreign live-in care workers can apply for
short-term replacement care services (hereinafter short-term
care services) under the “Program for the Provision of
Short-Term Replacement Care Services to Families that
Employ Live-in Foreign Care Workers” (the care recipient
must be classified as long-term care needs category Il or
higher), or contact a local long-term care management
center. Available services include daycare center short-term
care services (all day), daycare center short-term care
services (half day), institution-based residential short-term
care services, small scale multifunctional services (nighttime
short-term care services), community long-term care station
short-term care services and short-term home care services.
Low income, medium income and standard household
employers can apply for subsidies to help cover the burden
of the care recipients live-in care needs. If a family caregiver
who employs a foreign care worker is unable to look after a
care recipient when the foreign care worker takes leave, he
or she can use the aforementioned method to apply for long-
term care respite services (the cared for party must be
classified as a category Il or higher long-term care recipient).
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(4)An industry category foreign worker who falls pregnant
during the period of the employment permit can apply to be
transferred to less strenuous work if such work exists,
though this is limited to the same type of work. The
employer is required to cooperate with such a request and
not reduce the employee’s wages, with those found to have
violated this provision subject to a fine of NT$90,000 to
NT$450,000 (Article 51, Article 78, Labor Standards Act).
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(5An employer shaII not make industry category female
workers who fall pregnant during the period of the
employment permit work between 10pm-6am the following
morning, with those found to have violated this provision
subject to a fine of NT$90,000 to NT$450,000 (Article 49,
Article 79, Labor Standards Act). In addition, family
category foreign workers can follow the aforementioned
regulations after agreement is reached between the employer
and worker.
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(6)An industry category foreign worker who falls pregnant
during the period of the employment permit is not permitted
to engage in dangerous or hazardous work involving objects
above a fixed weight. The maximum weight for continuous
operations is 6kg; if operations are intermittent the
maximum weight is 10kg and maternal health protection
measures must be in place (Article 30, Article 31
Occupational Safety and Health Act). In addition, family
category foreign workers can follow the aforementioned
regulations after agreement is reached between the employer
and worker.
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;glf the employer of a live-in care worker agrees to a
foreign worker transferring employer or work during the
period of the employment contract, when a new employer
continues the worker’s employment or the Ministry of Labor
revokes the employment permit but no new employer
continues the worker’s employment for a period of longer
than one month, the employer can apply to the ministry for a
replacement worker (in accordance with Article 58,
Employment Service Act).
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(8)If an employer agrees to a foreign worker transferring
employers or work during the period of the employment
contract, when the Ministry of Labor revokes the
employment permit, if a worker experiences mental and
physical health issues as a result of pregnancy within the 60-
day transfer period, she can apply to the ministry for a
temporary pause in the transfer process and the employer
can hire a new foreign worker. In addition, if the employer
of a live-in care worker agrees to the foreign worker
transferring employers or work during the period of the
employment contract and when the employer applies to the
ministry for a transfer, the worker is unable to continue
working as a result of being pregnant, the ministry will
agree to a temporary pause in the employer transfer and the
employer can employ a new foreign worker.
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(9)If an employer terminates the employment relationship
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with a foreign worker before the end of the employment
permit, he or he is required to meet with the local competent
authority, prior to the foreign worker leaving Taiwan, for the
purposes of contract termination verification, after which the
worker leaves the country on a date agreed by the two sides.

3. ® /i 3.Labor brokerages
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(1)Provides foreign workers and employers with
information pertaining to regulations preventing the
unilateral termination of their employment relationship and
need for agreement on such a termination. In addition, if a
foreign worker applies for a pause in a transfer after falling
pregnant the employer can employ a new foreign worker.
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(2)Provides foreign workers and employers with
information pertaining to regulations on applying for leave
and taking days off (maternity leave, pre-natal check-up
leave, spousal pre-natal check-up leave and paternity leave).

DHEREHLEEIAAFLITNFEFF - REH1 TR
Baies g F gty TH1IPRTL T -
(3) Provides foreign workers and employers with
information pertaining to regulations on adjusting work
tasks and time, with pregnant workers not permitted to work
night shifts or engage in dangerous or hazardous work.
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(4) Provides employers of live-in care givers with
information detailing how to apply for short-term
replacement care services when a foreign worker takes leave,
and how live-in care workers who require them can apply
for long-term care respite services.
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(5) Provides foreign workers with information on how local

governments are responsible for standard and emergency
placement work.
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(6)PrOV|des foreign  workers and employers with
information on contract termination verification.
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(7) When a labor brokerage is commissioned to undertake
employment services, related fees and the cost of
transporting workers are included in the service fee.
Charging foreign workers or employers additional fees is
strictly forbidden (Article 35, Employment Service Act,
Article 3, Regulations for Permission and Supervision of
Private Employment Services Institution, Article 2,
Standards for Fee-charging Items and Amounts of the
Private Employment Services Institution).
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4. ¥R R Government resources
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(1)If during the period of the employment permit a foreign
worker requires placement after becoming involved in a
labor dispute or being physically injured, the local
government will first ensure placement of the worker before
investigating the incident, based on the willingness of the
worker to be placed.
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(2)If during the period of the employment permit a foreign

worker encounters special circumstances and is unable to

make life arrangements him or herself 60-days of
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emergency placement will be provided if placement is
deemed necessary by the local competent authority
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(3)When the placement unit is instructed to place a foreign
worker by the local competent authority, it should also
enroll the worker in the National Health Insurance program
in accordance with the provisions of the National Health
Insurance Act.
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(4) If during the period of the employment permit, an
agreement is reached with the employer to terminate the
employment relationship and transfer employers, for reasons
not attributable to the worker, the transfer process can be
paused and extended upto a maximum of 60 days after the
date on which the pregnancy ended.
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(5)If an employer pays for a sixth and seventh day of pre-
natal checkup leave, spousal pre-natal check-up leave or
paternity leave an application for reimbursement can be
filed with the Bureau of Labor Insurance. However, this
does not apply when other regulations indicate that more
than 5 days of pre-natal leave, spousal pre-natal leave and
paternity leave at full pay are required.
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(6)1f the foreign worker seeks to terminate the employment
relationship during the period of the employment permit,
prior to returning to his or her home country, the worker is
required to undertake contract termination verification at the
local competent authority, with the two sides agreeing on
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what date the worker will leave the country.

(7)%"*ﬂa¢96%'%fzﬁr BA IR IR ’#%-L%%J
LN SRR CARETR 1R ¥ TR

F YRR JRAY o

(7)The Ministry of Labor funded the establishment of
foreign worker consultation service centers by local
governments in north, central and south Taiwan. These
provide consultations on laws in Taiwan, psychological
counseling, daily life information, adapting to work, labor
disputes and other complaint and consultation services.
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(8)The Ministry of Labor has established Integrated Service
Centers for Migrant Women and Children in north, central
and south Taiwan. These provide consultations and
educational information on reproductive and work rights,
supportive companionship, emergency placement and work
transfer services in four languages, with contact information
detailed in the addendum.
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(9) The Ministry of Labor has established the 1955
Counseling and Protection Hotline for Foreign Workers
which provides 24-hour bilingual consultations (in Chinese,
Thai, Indonesian, Vietnamese and English) to workers,
online interpretation and a complaint processing service.
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(10) The Ministry of labor uses the Foreign National Labor
Rights Portal, social media platforms (1955 E-LINE),
Integrated Service Centers for Migrant Women and Children
in north, central and south Taiwan as well as broadcasts in
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Chinese and foreign language to ensure foreign workers
have access to relevant information about their right to work
when pregnant.

(=) B F %R(2) Protecting health rights
1. # 1 1. Foreign workers
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(1)As long as pregnant foreign workers have valid National
Health Insurance, they can visit registered medical facilities
for pre-natal tests (including routine check-ups and pre-natal
health care and education) using their National Health
Insurance Card. In addition, any reproductive incident
experienced by the worker when pregnant is covered by the
National Health Insurance benefits. If a worker does not
have valid National Health Insurance, she can pay out-of-
pocket for pre-natal check-ups (including routine check-ups
and pre-natal health care and education) at a medical facility.
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(2)If a pregnant foreign worker requires an abortion that
procedure is not covered by National Health Insurance.

However, it can be performed at various medical facilities
and paid for out-of-pocket.
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(3) Foreign workers can call the 1955 Hotline and service
staff will help them locate a nearby medical facility. If
assistance is required communicating with medical
personnel call the 1955 tri-party interpretation service.
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2.Employers: If an employer requires an industry category
pregnant foreign worker to engage in work that poses a risk
to maternal health, maternal health protection measures
should be put in place and close attention paid to the
physical and mental wellbeing of the worker. If the pregnant
worker requires medical treatment (pre-natal check-ups, pre-
natal health care and education guidance services or an
induced abortion) information on related resources and
channels should be provided in a timely fashion.
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3.Labor brokerages: When a foreign worker is pregnant
these provide workers and employers with information on
medical treatment resources and related channels pertaining
to pre-natal check-ups, pre-natal health care education and
guidance services and induced abortions. If a labor
brokerage is commissioned to provide employment services
the fees charged and cost of transporting workers is included
in the service fee. Foreign workers and employers cannot be
charged additional fees (Article 35, Employment Service
Act, Article 3, Regulations for Permission and Supervision
of Private Employment Services Institution, Article 2,
Standards for Fee-charging Items and Amounts of the
Private Employment Services Institution).

4. ¥R R Government resources
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(1)For foreign workers with valid National Health Insurance,
the Health Promotion Administration pays for 14 pre-natal
check-ups, diabetes screening, anemia screening, three
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standard ultrasound tests, one Group B Streptococcus
screening and 2 pre-natal health care and education
guidance services.
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(2)In order to prevent mother-to-infant transmission,
pregnant and postpartum women resident in Taiwan
(including those without health insurance), the Taiwan
Centers for Disease Control (TCDC) covers the cost of HIV
screening for pregnant women. For more related information
please check the official website of the TCDC.
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(3)The Ministry of Labor provides short-term care services
to employers when their live-in care workers take leave
(time-off), thereby resolving the gap in their care coverage
and increased burden; In addition, family caregivers who
require respite services can also apply for long-term care
respite services.
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(4)The Health Promotion Administration’s Maternal Health
Handbook and Maternal Health Education Handbook
provide two “mood thermometer questions” to be used by
expectant mothers and related medical personnel. If either of
these is ticked yes, the Edinburgh Postnatal Depression
Scale should be used to conduct a self-evaluation or ask for
the assistance of a doctor.

DAry 2w ~FHITALRE - A T hE AT
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% ¥ - )Prevention of Vertical Infection Transmission from Mother to Child Website,
Taiwan Centers for Disease Control https://gov.tw/cNV (in the event of changes to the
website address, go to the current URL of the TCDC).
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(5)If a pregnant foreign worker has questions, needs to be
listened to, cared for, supported or requires resource
referrals relating to pre-pregnancy, pregnancy and
postpartum care, breastfeeding, parent-child health,
emotional difficulties etc. (for example information on local
clinics and baby-friendly hospitals), she can call the
Ministry of Health and Welfare Maternal Care Consultation
Hotline at 0800-870-870, which provides services in
Mandarin Chinese, Hoklo, Vietnamese and Indonesian.
Alternatively, check related information on the HPA
Maternal and Child Care website.

=~ 4 é_ f¢ 3. Postpartum
(1) T4 = %M (1) Protecting work rights
1. %% 1. Foreign workers
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(1) Employers are not permitted to unilaterally terminate
an employment relationship, but during the period of the
contract, a foreign worker can come to an agreement with
the employer to terminate the relationship and apply for an
employer transfer, which takes 60 days. If after the end of a
pregnancy a worker who applied for a pause wants to
continue working in Taiwan, she can apply to restart the
employer transfer process. When approved by the Ministry
of Labor, this transfer process can be extended an additional
60 days.
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Health Promotion Administration (HPA) Maternal and Child Care website: https://gov.tw/Ynd (in
the event of changes to the website address, go to the current URL of the HPA).
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(2) During the period of the employment permit,
employers must not arrange for industry category
breastfeeding workers to work from 10pm-6am the next
morning (Article 49, Labor Standards Act). In addition,
family category foreign workers can follow the
aforementioned regulations after an agreement is reached
between the employer and worker.
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(3) During the period of the employment permit, an
industry category foreign worker who gave birth less than
one year previously is not permitted to engage in dangerous
or hazardous work involving objects above a fixed weight
and maternal health protection measures must be in place
(Article 30, Article 31 Occupational Safety and Health Act).
In addition, family category foreign workers can follow the
aforementioned regulations after an agreement is reached
between the employer and worker.
Ardiik 6 B2 24 HH1KEEr L . §r+
TE 2 T4 10 &7 > $r P iv¥ 72 F42:8 15 ¢
s
A.For female foreign workers who gave birth less than
6 months previously and are engaged in work that
involves heavy objects, the maximum weight for
continuous operations is 10kg; if operations are
intermittent the maximum weight is 15kg.
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B.For female forelgn workers who gave birth more than
6 months but less than one year previously who are
engaged in work involving heavy objects, the maximum
weight for continuous operations is 20kg; if operations
are intermittent the maximum weight is 30kg.
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(4)If a foreign worker, during the period of the employment
permit, requires placement after being subject to personal
assault or repatriation by an employer in violation of the
labor contract, as a result of a legal dispute or reporting the
employer for illegal use of labor, the worker should seek the
assistance of the local competent authority which will help
with placement.
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(5) Employers are required to allow foreign workers who
fall pregnant during the period of the employment permit to
take time off work and provide 8 weeks maternity leave
before and after childbirth; women who are pregnant for
three months or more and have a miscarriage can stop work
and are entitled to 4 weeks maternity leave; women who are
pregnant for more than 2 months but less than 3 and have a
miscarriage can stop work and are entitled to 1 week of
maternity leave; women who are pregnant for less than 2
months and have a miscarriage can stop work and are
entitled to 5 days maternity leave (Article 15, Gender
Equality in Employment Act). In addition, when taking
maternity leave, industry category foreign workers who
have worked for 6 months or longer receive their standard
salary in full. Those who have worked for less than 6
months receive half pay. As family category foreign workers
are not covered by the Labor Standards Act, maternity leave
pay is determined by provisions agreed by both parties in
the labor contract.
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(6) Employers are required to provide 7 days of spousal
pre-natal check-up leave and paternity leave to foreign
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workers who accompany their spouse to pre-natal check-ups
and childbirth during the period of the employment permit,
for which time they will receive their standard salary in full.
(Article 15, Gender Equality in Employment Act).
(DAXFEZ FHFEFLIER2LFIEIFHRFVFIF 2L 1B
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(7)  After childbirth, industry category female foreign
workers and family category female workers with labor
insurance during the period of the employment permit, can
apply to the Bureau of Labor Insurance for maternity
benefits (Article 31, Article 32, Labor Insurance Act).
AGHAETR D F4ciRrg £350% 280 p e~ 4t is 181
pfss A% Ao EiE R RERE > P PR ETH
S A SR *‘v:“f;"’v"ﬁfé:” Bk - & PN F
—ﬁﬁi#ﬁbﬁéiéﬁo
A. Benefit eligibility: Anyone who gives birth after
being enrolled in the National Health Insurance program
for 280 days or more or gives premature birth after 181
days; or who falls pregnant while having valid health
insurance and meets the above provisions on number of
days with health insurance, but gives birth or premature
birth within one year of the termination of insurance
coverage.
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B.Benefit standards: Starting from the month in which
the insured person gives birth or premature birth (the
calculation is made from the month coverage was lost
for those who give birth or premature birth after losing
health insurance coverage) a one-time maternity benefit
is provided for a period of 60 days based on the average
monthly insured salary over the previous six months.
Benefits are increased proportionally for those who give
birth to multiple children.
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(8) When a female foreign worker gives birth in Taiwan
and requires child care services, during the period of the
employment permit, and does not claim any other social
insurance related benefits, the local government can decide
whether workers in special situations (where significant life
changes lead to life and economic difficulties or the mother
Is a single parent) require financial assistance. When the
case meets the financial payment guidelines for the
management and assistance of foreign nationals, child care
payments will be provided on a case-by-case basis.

2.% 2 2.Employers
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(1) Employers are not permitted to unilaterally terminate
an employment relationship, but during the period of the
contract, a foreign worker can come to an agreement with
the employer to terminate the relationship.
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(2) Employers are required to allow foreign workers who
fall pregnant during the period of the employment permit to
take time off work and provide 8 weeks maternity leave
before and after childbirth; women who are pregnant for
three months or more and have a miscarriage can stop work
and are entitled to 4 weeks maternity leave; women who are
pregnant for more than 2 months but less than 3 and have a
miscarriage can stop work and are entitled to 1 week of
maternity leave; women who are pregnant for less than 2
months and have a miscarriage can stop work and are
entitled to 5 days maternity leave (Article 15, Gender
Equality in Employment Act). In addition, when taking
maternity leave, industry category foreign workers who
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have worked for 6 months or longer receive their standard
salary in full. Those who have worked for less than 6
months receive half pay. As family category foreign workers
are not covered by the Labor Standards Act, maternity leave
pay is determined by provisions agreed by both parties in
the labor contract.
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(3)Employers are required to provide 7 days of spousal pre-
natal check-up and paternity leave for foreign workers who
accompany their partners to pre-natal check-ups and when
they give birth, during which period their salary is paid in
full (Article 15, Gender Equality in Employment Act). After
employers pay the aforementioned pre-natal check-up,
spousal pre-natal check-up and paternity leave salary, they
can apply to the Central Competent Authority for
reimbursement of any leave over 5 days. However, this does
not apply when other legal provisions require an employer
to provide more than 5 days of pre-natal check-up, spousal
pre-natal check-up and paternity leave at full pay. Claims
for reimbursement are handled by the Bureau of Labor
Insurance.
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(4)If after giving birth during the period of the employment
permit a foreign worker needs to take leave or time-off,
employers of foreign live-in care workers can apply for
short-term replacement care services (hereinafter short-term
care services) under the “Program for the Provision of
Short-Term Replacement Care Services to Families that
Employ Live-in Foreign Care Workers” (the care recipient
must be classified as long-term care needs category Il or
higher), or contact a local long-term care management
center. Available services include daycare center short-term
care services (all day), daycare center short-term care
services (half day), institution-based residential short-term
care services, small scale multifunctional services (nighttime
short-term care services), community long-term care station
short-term care services and short-term home care services.
Low income, medium income and standard household
employers can apply for subsidies to help cover the burden
of the care recipients live-in care needs. If a family caregiver
who employs a foreign care worker is unable to look after a
care recipient when the foreign care worker takes leave, he
or she can use the aforementioned method to apply for long-
term care respite services (the cared for party must be
classified as a category Il or higher long-term care recipient).
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(5)During the period of the employment permit, an
employer cannot make industry category female workers
who are breastfeeding work between 10pm-6am the
following morning, with those found to have violated this
provision subject to a fine of NT$90,000 to NT$450,000
(Article49, Labor Standards Act). In addition, family
category foreign workers can follow the aforementioned
regulations after an agreement is reached between the
employer and worker.
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(6)An industry category foreign worker who gave birth less
than one year previously, during the period of the
employment permit, cannot be made to engage in dangerous
or hazardous work involving objects above a fixed weight
and maternal health protection measures must be in place
(Article 30, Article 31 Occupational Safety and Health Act).
In addition, family category foreign workers can follow the
aforementioned regulations after agreement is reached
between the employer and worker.

AR iin 6 B 24 BWH1KEEFRIL #5512
TE 2 EAE 10 &7 0 BTFITE R FAE 15 O
T oo
A.For female foreign workers who gave birth less than
6 months previously who are engaged in work involving
heavy objects, the maximum weight for continuous
operations is 10kg; if operations are intermittent the
maximum weight is 15kg.
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B.For female foreign workers who gave birth more than
6 months but less than one year previously who are
engaged in work involving heavy objects, the maximum
weight for continuous operations is 20kg; if operations
are intermittent the maximum weight is 30kg.

3.# /i 3.Labor brokerages
(DHEREHL2 I FE SR LRG> FLARL
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(1) Provides foreign workers and employers with
information pertaining to regulations preventing the
unilateral termination of their employment relationship and
need for agreement on such terminations.
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(2)Provides foreign workers and employers with
information pertaining to regulations on applying for leave
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and taking days off (maternity leave and paternity leave).
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(3) Provides employers of live-in care givers with
information detailing how to apply for short-term
replacement care services when a foreign worker takes leave,
and how live-in care workers who require them can apply
for long-term care respite services.
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(4) Provides employers Wlth information detailing
regulations on how they cannot require a breastfeeding
foreign worker to work at night or workers who gave birth
withing the previous year to engage in dangerous or

hazardous work.
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(5) When a labor brokerage is commissioned to undertake
employment services, related fees and the cost of
transporting workers are included in the service fee.
Charging foreign workers or employers additional fees is
strictly forbidden (Article 35, Employment Service Act,
Article 3, Regulations for Permission and Supervision of
Private Employment Services Institution, Article 2,
Standards for Fee-charging Items and Amounts of the
Private Employment Services Institution).

4. 7R R 4. Government resources
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(1)  After childbirth, eligible industry category and family
category female foreign workers with labor insurance,
during the period of the employment permit, can claim labor
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insurance maternity benefits from the Bureau of Labor
Insurance.
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(2)  When a female foreign worker gives birth in Taiwan
and requires child care services, during the period of the
employment permit, but does not claim any other social
insurance related benefits, the local government can decide
whether workers in special situations (where significant life
changes lead to life and economic difficulties or the mother
Is a single parent) require financial assistance. When the
case meets the financial payment guidelines for the
management and assistance of foreign nationals, child care
payments will be provided on a case-by-case basis.
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(3) If during the period of the employment permit a
foreign worker requires placement after becoming involved
in a labor dispute or being physically injured, the local
government will first ensure placement of the worker before
investigating the incident, based on the willingness of the
worker to be placed.
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(4) If during the period of the employment permit, an
agreement is reached with the employer, for reasons not
attributable to the worker, an application can be filed with
the Ministry of Labor to terminate the employment
relationship and transfer employers.
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(5) If an employer pays for a sixth and seventh day of
pre-natal checkup leave, spousal pre-natal check-up leave or
paternity leave an application for reimbursement can be
filed with the Bureau of Labor Insurance. However, this
does not apply when other regulations indicate that more
than 5 days of pre-natal leave, spousal pre-natal leave and
paternity leave at full pay are required.
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(6) If the foreign worker seeks to terminate the
employment relationship during the period of the
employment permit, prior to returning to his or her home
country, the worker is required to undertake contract
termination verification at the local competent authority,
with the two sides agreeing on what date the worker will
leave the country.
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(7) The Ministry of Labor funded the establishment of
foreign worker consultation service centers by local
governments in north, central and south Taiwan. These
provide consultations on laws in Taiwan, psychological
counseling, daily life information, adapting to work, labor
disputes and other complaint and consultation services.
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(8) The Ministry of Labor has established the 1955
Counseling and Protection Hotline for Foreign Workers
which provides 24-hour bilingual consultations (in Chinese,
Thai, Indonesian, Vietnamese and English) to workers,
online interpretation and a complaint processing service.
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(2)

(9) The Ministry of Labor uses the Foreign National
Labor Rights Portal, social media platforms (1955 E-LINE),
Integrated Service Centers for Migrant Women and Children
in north, central and south Taiwan as well as broadcasts in
Chinese and foreign language to ensure foreign workers
have access to relevant information about their right to work
after childbirth.

B i%f32(2) Protecting health rights
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1. Foreign workers: Foreign workers with valid National
Health Insurance can give birth at a registered medical
facility using their National Health Insurance Card, which
covers both natural birth and caesarian section. However, if
a patient requests a C-section when it is not prescribed by a
doctor a fixed amount of medical costs will be covered and
any excess costs must be borne by the patient out-of-pocket.
If the procedure is undertaken when the patient does not
have valid National Health Insurance, individuals can give
birth at a medical facility and pay out-of-pocket. Foreign
workers should not seek the assistance of non-medical
personnel or go to non-government registered facilities
when giving birth (for information on registered medical
facilities call the 1955 Hotline where specialists will provide
information on local medical facilities).
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2. Employers: When an employer requires an industry
category foreign worker who gave birth within the previous
year to engage in work that could be hazardous to maternal
health, maternal health protection measures should be in
place and close attention paid to the postpartum physical and
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mental well-being of the worker. In the event medical
treatment is required, related resources and access to
medical channels should be provided in a timely fashion.
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3. Labor brokerages: Should provide foreign workers and
employers with information on access to medical facilities.
When a labor brokerage is commissioned to undertake
employment services, related fees and the cost of
transporting workers are included in the service fee.
Charging foreign workers or employers additional fees is
strictly forbidden (Article 35, Employment Service Act,
Article 3, Regulations for Permission and Supervision of
Private Employment Services Institution, Article 2,
Standards for Fee-charging Items and Amounts of the
Private Employment Services Institution).
4. FeFrF R 4. Government resources
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(1) Forelgn workers with valid National Health Insurance
can give birth at a registered medical facility using their
National Health Insurance Card, which covers both natural
birth and caesarian section and is paid for by the National
Health Insurance program governed by the National Health
Insurance Administration. However, if a patient requests a
C-section when it is not prescribed by a doctor a fixed
amount of medical costs will be covered and any excess
costs must be borne by the patient out-of-pocket.
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(2) If apregnant woman has HIV, the Taiwan Centers for
Disease Control will cover the cost of a C-section delivery
and experts will provide the newborn with preventative
medicine as well as breast milk substitute and HIV testing
tracking free of charge. For more details see the official
TCDC website.
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(3)  Country of origin representative offices in Taiwan can
assist foreign workers with home country insurance benefit
claims.
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(4) The Health Promotion Administration’s Maternal
Health Handbook and Maternal Health Education Handbook
provide two mood thermometer questions to be used by
expectant mothers and related medical personnel. If either of
these is ticked yes, the Edinburgh Postnatal Depression
Scale should be used to conduct a self-evaluation or to ask
for the assistance of a doctor.
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(5) If a pregnant foreign worker has questions, needs to
be listened to, cared for, supported or requires resource
referrals relating to pre-pregnancy, pregnancy and
postpartum care, breastfeeding, parent-child health,
emotional difficulties etc. (for example information on local

e h 5 o) Prevention of Vertical Infection Transmission from Mother to Child Website,

Taiwan Centers for Disease Control https://gov.tw/cNV(in the event of changes to the website
address, go to the current URL of the TCDC).
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Health Promotion Administration (HPA) Maternal and Child Care website: https://gov.tw/Ynd (in
the event of changes to the website address, go to the current URL of the HPA).
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clinics and baby-friendly hospitals), she can call the
Ministry of Health and Welfare Maternal Care Consultation
Hotline at 0800-870-870, which provides services in
Mandarin Chinese, Hoklo, Vietnamese and Indonesian.
Alternatively, check related information on the HPA
Maternal and Child Care website.

7 %2 Child rearing and parenting
1 74 £ i%f3(1) Protecting work rights

1. # 1 1. Foreign workers
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(1) If during the period of the employment permit a
foreign worker needs to take personal care of a family
member who needs to be vaccinated, suffers a serious illness
or to handle other major events, he or she can request family
care leave. A maximum of 7 family care leave days can be
taken per year (Article 20, Gender Equality in Employment
Act).
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(2) During the period of the employment permit, after
working for six months or more, employees can apply for
unpaid parental leave before any of their children are three
years old. The duration of this leave is until the children
reach three years old, but cannot exceed two years in length.
When a worker is raising two or more children at the same
time, their unpaid parental leave shall be calculated in
aggregate, with the maximum period limited to two years of
care for the youngest child. In addition, because foreign
workers do not have employment insurance, they cannot
apply for an unpaid parental leave allowance (Article 16,
Gender Equality in Employment Act).
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(3) When a foreign worker applies for unpaid parental
leave the employment permit period is temporarily paused
from the day on which the unpaid parental leave starts to the
day before work is restarted (if the labor contract ends
before this, the unpaid parental leave extends to the day
before the contract ends).
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(4) If during the period of the employment permit, a

foreign worker needs to breastfeed or collect breast milk for

a child who is under two years old, the employer is required

to provide 60 minutes a day for them to do so, in addition to

regular rest periods. For workers who work 1 hour or more
longer than daily normal work hours, employers are required
to provide an additional 30 minutes for breastfeeding or
breast milk collection, with the time considered work time
(Article 18, Gender Equality in Employment Act).

Ay

(5);; lfg;*"lfg;r* 30 A 1k fgt,'.xﬁ%‘fgp FYHRFHSL o H
%3}};4——&’,4 l'g'r._l"j‘ M TR A A X R
""l PR L] RS2 L IERER > 2 @ RIREY
XU U %/% VA EIzZHB1 KEEEIRE B
T ERE BT RRITFEI(EL 2 F 191F) -
If during the period of the employment permit, a foreign
worker hired by an employer with 30 employees or more
requests a change in work hours or a one-hour reduction in
work hours per day to take care of a child under three years
of age, he or she cannot ask to be paid for the period not
worked. A foreign worker hired by an employer with fewer
than 30 employees can follow the aforementioned
provisions as long as an agreement is first reached with the

employer (Article 19, Gender Equality in Employment Act).
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2. & 31 @ 2.Employers:
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(1) If during the period of the employment permit a
foreign worker needs to take personal care of a family
member who needs to be vaccinated, suffers a serious illness
or to handle other major events, he or she can request family
care leave. A maximum of 7 family care leave days can be
taken per year (Article 20, Gender Equality in Employment
Act).
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(2) If during the period of the employment permit, a
foreign worker hired by an employer with 30 employees or
more requests a change in work hours or a one-hour
reduction in work hours per day to take care of a child under
three years of age, he or she cannot ask to be paid for the
period not worked. A foreign worker hired by an employer
with fewer than 30 employees can follow the
aforementioned provisions as long as an agreement is first
reached with the employer (Article 19, Gender Equality in
Employment Act).
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(3) During the period of the employment permit, after
working for six months or more, employees can apply for
unpaid parental leave before any of their children are three
years old (Article 16, Gender Equality in Employment Act).
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(4) Employers with 100 employees or more are required
to provide a breastfeeding room, childcare facilities or
introduce suitable childcare measures (Article 23, Gender
Equality in Employment Act) and can apply to the Ministry
of Labor for a related subsidy.

3. # 4 3. Labor brokerages

(D#F &#H 1 2 B 240 R iR TF A (FIefR AR ) -

(1) Provides foreign workers and employers with
information pertaining to regulations governing the taking of
leave and days off (family care leave).

(DFREHBLZ BRIV GFTHIREBFLLTA
(2) Provides foreign workers and employers with
information pertaining to regulations governing applications
for unpaid parental leave.
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(3) Provides foreign workers and employers with
information on regulations pertaining to the adjustment of
work hours and time available for breastfeeding and
collecting breast miIk
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(4) Provides foreign workers and employers with
information pertaining to regulations governing the

provision of an employee breastfeeding room, childcare
facilities and childcare measures.

4. ¥R R 4.Government resources
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(1) The Ministry of Labor provides funding to employers
to cover the cost of introducing breastfeeding rooms,
childcare facilities and childcare measures.
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(2) The Ministry of Labor funded the establishment of
foreign worker consultation service centers by local
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governments. These provide consultations on laws in
Taiwan, psychological counseling, daily life information,
adapting to work, labor disputes and other complaint and
consultation services.
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(3) The Ministry of Labor has established the 1955
Counseling and Protection Hotline for Foreign Workers
which  provides workers with  24-hour bilingual
consultations (in Chinese, Thai, Indonesian, Vietnamese
and English), online interpretation and also a complaint
processing service.
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(4) The Ministry of labor uses the Foreign National Labor
Rights Portal, social media platforms (1955 E-LINE),
Integrated Service Centers for Migrant Women and
Children in north, central and south Taiwan as well as
broadcasts in Chinese and foreign languages to ensure
foreign workers have access to relevant information about
their child rearing and parenting related work rights.

(=) =% 4pk4E £ (2Child related rights

1. # 1 1.Foreign workers
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(1) When a foreign worker gives birth, an application for
an Alien Resident Certificate must be filed within 30 days
of the day after the birth, presenting the valid legal Alien
Resident Certificate of the mother or father, a birth
certificate for the newborn, one 2-inch photo, and the
relevant fees to the immigration agency district corps
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service station (hereinafter service station) in the place of
residence. After obtaining a passport, the change in passport
number must also be registered.
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(2) After a newborn born in Taiwan obtains an Alien
Resident Certificate, the mother or father must apply to their
employer for the child’s inclusion on their National Health
Insurance. If either parent is currently transferring
employers, they can apply for National Health Insurance at
the relevant local government office in their place of
residence.
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(3) If the newborn suffers from one of the categories of
catastrophic illness listed in the National Health Insurance
provisions, an application can be made to the National
Health Insurance Administration for a catastrophic illness
certificate.
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(4) Prior to the children of a foreign worker who is
legally resident in Taiwan obtaining an Alien Resident
Certificate or national health insurance status, they can still
receive publicly funded routine child vaccinations at health
centers in rural townships, towns and registered hospitals
across Taiwan by producing the Alien Resident Certificate
of a parent, National Health Insurance Card or Child Health
Handbook. Once they do receive an Alien Resident
Certificate and National Health Insurance Card take the
child’s National Health Insurance Card or Alien Resident
Certificate and Child Health Handbook to receive a
publicly-funded routine vaccination for children

OB 1Ieg T2 IF R T p R EFEEl ik
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(5) If a foreign worker requires nursery care of childcare
services, they can pay a legally registered nanny, legally
registered public or private childcare center, public or
private early childhood education and care service
institution.
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(6) If children or adolescents born in Taiwan who are not
Taiwan nationals need to attend school before being
included in the household registration or obtaining an Alien
Resident Certificate, the assistance measures available for
different stages of education are as follows:
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A.Preschool education: Infants attend kindergartens
based on the willingness and requirement of parents for
them to do so. However, when an infant requires
emergency placement in accordance with Article 16 of
the Early Childhood Education and Care Act the local
government can place the infant at a kindergarten. In
addition, if the kindergarten assesses that the economic
situation of a family means they require financial
assistance, the local government should be asked to
refer the case to the K-12 Education Administration
under the Ministry of Education for approval to receive
subsidies for affordable early childhood education and
care services.
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B.Elementary and junior high school: Based on the
Regulations for  Stateless Students Attending
Elementary and Junior High Schools, when children
and adolescents born in Taiwan, who are not Taiwan
nationals, do not have household registration or
residency, settlement permits, the competent health and
welfare authority will coordinate with the relevant
agencies to help with applications for household
registration, naturalization, residency or settlement.
Students who need to attend school before obtaining
certified identity documents should seek the assistance
of local government departments of education.
Chad $8 Kk A1 8W? k7T g4 &
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C.Senior high schools: When students in this category
take junior high school examinations the unit
responsible for exam registration should allow them to
register. As to the column for the identity document or
ID number, the Research Center for Psychological and
Educational Testing at National Taiwan Normal
University will provide an ID number.
(DAL FEFFR > &4 aFd 3 L2 E5 L~
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(7) If a foreign worker encounters difficulties and is
unable to financially support or care for his or her children,
they should first consult with the representative office of
their home country in Taiwan or seek the assistance of the
social affairs office where they reside to provide related
social welfare resources and support measures.

2. & i 2. Employers
(DFR&EHIFEFTEY G- BRRETA S ¥FRAT &
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(1) Provides information on how to apply for Alien
Resident  Certificates, National Health  Insurance
enrollment, routine vaccinations for children, and access to
medical facilities for the children of foreign workers.
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(2) During the period of the employment permit, when
the children of foreign workers enroll in National Health
Insurance at their parent’s place of work, the insuring party
IS required to submit an insurance application to the
National Health Insurance Administration and apply for the
issuance of a National Health Insurance Card within 3 days
of the insured party or dependent family members
becoming eligible to enroll on the health insurance
program.

3R A L HREBIEEIAPM I SET Ry = H
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3.Labor brokerages: Provides foreign workers and employers
with information on residency, settlement, health insurance,
vaccinations, child care, school attendance and nationality
recognition for the children of foreign workers.

4. ;e FrF R 4. Government resources
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(1)When a foreign national is born in Taiwan the parents of
the newborn holding an Alien Resident Certificate or Alien
Permanent Resident Certificate should apply to the National
Immigration Agency service station for the issue of an
Alien Resident Certificate.
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(2)After an Alien Resident Certificate is obtained for a
newborn, the insuring party is required to submit an
insurance application to the National Health Insurance
Administration for the issuance of a National Health
Insurance Card within 3 days of the insured party or
dependent family members becoming eligible to enroll on
the health insurance program.

DHBLWEZETHYRF A FREEFI A HB@BHOF
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(3) The Taiwan Centers for Disease Control provides
government-funded routine child vaccinations to the
children of foreign workers for the duration of their legal
residency in Taiwan.
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(4) The Social and Family Affairs Administration under
the Ministry of Health and Welfare provides a childcare
matchmaking platform, which can be used to check legally
registered nannies and legally qualified public-private child
care centers or to make inquiries about childcare related
resources provided by local government social affairs
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departments.
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(5) The K-12 educatlon Administration under the
Ministry of Education and local departments of education
across Taiwan help to ensure children and adolescents who
have not completed household registration or obtained
residency rights are able to attend school.
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(6) The representative offices of home countries in
Taiwan provide assistance in ensuring the children of
foreign workers receive nationality recognition.
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(7) After the social affairs departments of special
municipality, county (city) governments take over cases

1040 3 & 42 74L& T 4 2k 0 https:/govtw/7Sc(ehtdet B # > AL REF (T RA S
& o ) Social and Family Affairs Administration Child Care Matchmaking Platform Website:
https://gov.tw/7Sc(in the event of changes to the website address, go to the current URL of the
SFAA).
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involving non-Taiwan national children and adolescents
whose birth father is unknown and birth mother is a foreign
national whose whereabouts is unknown, has left Taiwan or
already been repatriated to her home country, after assisting
with placement and while working to locate the birth
mother, the department will apply to a National
Immigration Agency service station for an Alien Resident
Certificate provisionally based on the nationality of the
birth mother. If necessary, the social affairs departments of
special municipality, county (city) governments will apply
to the service station for an extension of residency.
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(8) Children or adolescents of a foreign resident mother
or father who has overstayed their residency in Taiwan
should return to their country of origin with their parents, as
they are not permitted to remain in Taiwan. However, in
order to preserve their right to medical treatment and
education, an application for an assigned unified ID
Number can be made through civil organizations that work
in conjunction with the National Immigration Agency. This
enables the Ministry of Health and Welfare (MOHW) and
other agencies to provide related welfare and resources.
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"it4% Addendums
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1. Contact information for Ministry of Labor Integrated Service
Centers for Migrant Women and Children in northern, central, and
southern Taiwan (all provide inter-county/city services):
(=) ¥ B T oF R REF % R PRAE P w1 03-2522-522 -
(1)Taoyuan “Integrated Service Center for Migrant Women and Children”
03-2522-522 -
() 351 T RA 4 T EERIEY v 1 04-8396-532 -
(2)Changhua “Integrated Service Center for Migrant Women and Children”
04-8396-532 -
(Z)F2TAEA 4 TEPE X EIRMEY v 1 07-6156-926 &
07-6156-900 -
(3)Kaohsiung “Integrated Service Center for Migrant Women
andChildren” :07-6156-926 or 07-6156-900 -

- Pf‘“é’ﬁ_mix
2. Website table

rb LHE fent QRCODE
Website name and URL

T4 B EFUARATRES b
Foreign National Labor Rights Portal, Workforce

Development Agency
https://gov.tw/CbU

RitF L ke #
Contraceptive Education and Health Education,

Health Promotion Agency
https://gov.tw/ZwP
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Bp FERT BRE D BOPRIRSRE - Bt
Condom Vending Machine Locations in
Counties/Cities Across Taiwan Website, Taiwan

Centers for Disease Control
https://gov.tw/XGP

BEEHI RS E R 48 B2 Aul QRA
Taiwan Centers for Disease Control Q&A on
Treatments for Foreign Workers who Learn of an
HIV Infection After Arriving in Taiwan:
https://gov.tw/Zrj

B dhk S8 5% pt
Health Promotion Agency Health Handbook

Website
https://gov.tw/NwWwW
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https://gov.tw/XGP
https://gov.tw/Zrj
https://gov.tw/NwW

b LHE Ry
Nama Situs dan Alamat Situs

BERIEFA F LR R LR
Prevention of Vertical Infection Transmission from
Mother to Child Website, Taiwan Centers for

Disease Control
https://gov.tw/cNV

B RoITE
Health Promotion Agency Maternal and Child Care

website
https://gov.tw/Ynd

APE R T LT 4 et
Social and Family Affairs Administration Child

Care Matchmaking Platform Website
https://gov.tw/7Sc
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