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https://www.pinterest.com/pin/21955116905988457/
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Well-Being Assessment results for the 11,618 employees studied
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Fact: This group performs better and costs less.

Question: How many people would you like to have in this category?
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Have 3. 9x fewer unscheduled absences —

BEES B » /) 3.94% = 2.95/0.71

high l Employees with
o 2.95 days the lowest well-
rmikc-Digh being average
3.9 times more
| 1.76 days
mid unscheduled
absences compared
low-mid to those with high
low well-being.
well-being segment average unscheduled

absences in past year
72




mgémmaﬁeaﬁﬁm: b3 % = 552/167

- Employees with
- the lowest well-
- being incur, on
~average, 3.7 times
~ more short-term
~ disability costs.

average short-term
disability costs in past
year by well-being segment
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and take 4.1x fewer short-term disability days |

R RERNIRE > V4115 =3.8/ 1.01

3.8 - Employees with
2.47 - the lowest well-
- being take, on
~average, 4.1 times
average short-term 1.32 - more short-term
:ysx':m‘fx:sml”:tﬁw” 1.01 disability days.
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Have 43.7x lower presenteeism

AR BRI - 243.74F = 3688/

average 36.88 ‘

presenteeism

score (0 - 100) by 24.79
well-being segment 17.97

: Employees with
- the highest well-
~ being average

- 43.7 times lower
- presenteesim

~ compared to

~ those with low
~ well-being.

. Presenteeism is the term

. used to describe employees
- who are physically present

- at their jobs but experience
- decreased productivity

: because of lliness or other

barrlers to performanca.
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Have greater intentions of staying with the company

Employees reporting the highest well-being are, on average, 2.8 times

more likely to stay with a company, when compared to those with the
lowest well-being.

intention-to-stay score (O - 5) by well-being segment
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